7. Guidance for organizations on implementing SR
7.1 Analyzing the context in which the organization operates

7.1.1 Organizational Profile

7.1.2 Sustainability Context

7.1.3 Stakeholder Context

7.1.4 Methods, approaches and references

7.2 Integrating SR into Organizational Vision, Policies and Strategies

7.2.1 Subscribing to principles

7.2.2 Incorporating SR into organizational vision, objectives, policies and code of conduct

7.2.3 Setting SR boundaries

7.2.4 Developing strategy and planning

7.2.5 Methods, approaches and references

7.3 Working with Stakeholders

7.3.1 Prioritizing stakeholders

7.3.2 Engaging with stakeholders

7.3.3 Partnership and collaboration

7.3.4 Integrating feedback from stakeholders into activities

7.3.5 Methods, approaches and references
7.4 Integrating SR into Organization's Daily Practices

7.4.1 Defining organizational structure and allocating resources

7.4.2 Building the organization's capability and raising internal awareness 

7.4.3 Integrating SR into relevant operations of the organization

7.4.4 Setting SR targets and carrying out SR actions

7.4.5 Methods, approaches and references

7.5 Reviewing Performance Improvement
7.5.1 Internal compiling and securing data

7.5.2 Reviewing performances and progress

7.5.3 Follow up

7.5.4 Methods, approaches and references

7.6 Communication with respect to SR

7.6.1 SR aspect of the organization's communication

7.6.2 Specific communication as to SR issues

7.6.3 Planning communication and establishing communication channels and practices

7.6.4 Disclosure and reporting

7.6.5 Dialogue with stakeholders

7.6.6 Methods, approaches and references
